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PREAMBLE

This Agreement is entered into between the Camden County Board of Social
Services (herein referred to as the Board) and the Welfare Supervisors' Organization

(herein referred to as the W.S.0.).

ARTICLE 1 - RECOGNITION

The Board agrees to recognize the Welfare Supervisors' Organization as the sole
and exclusive collective bargaining representative of the employees whose titles are set

forth in the Appendix.

ARTICLE 2 - CONTRACT PERIOD

This Agreement shall remain in full force and effect from January 1, 1999 through
December 31, 2001. Negotiations on a successor contract shall commence on October
2, 2001, unless both parties agree to an earlier date, upon written notice by one party to
the other, at least ninety (80) days prior to the expiration date of the Agreement. In the
absence of such notification, this Agreement shall continue to an additional term of one

year and the parties will be bound by the same terms and conditions thereof.

ARTICLE 3 - HOURS OF WORK

The normal work week shall consist of thirty-five (35) hours per week, seven (7)

hours per day, five (5) days per week, Monday through Friday. The Director may stagger
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lunch hours so that the public may be better served. The hours of work shall be from 8:30
a.m. fo 4:30 p.m., which includes a one-hour lunch period. An announcement will be used

to signify the start and end of the normal work hours at the County Administration Building.

ARTICLE 4 - MANAGEMENT RIGHTS

All the powers, rights, prerogatives, duties, responsibilities, and authority that the
Board had prior to the signing of this Agreement are retained by the Board except those
specifically modified by this Agreement and those which are not contrary to public policy
nor any law of the State of New Jersey, or any rules, regulations or directives promuligated

by the State Division of Public Welfare, or the State Division of Youth and Family Services.

ARTICLE 5 - N. J. DEPARTMENT OF PERSONNEL

REGULATIONS

The administrative and procedural provisions and controls of the New Jersey
Department of Personnel are to be observed in the administration of this Agreement,

except and to the extent that this Agreement pertains to subjects not therein contained.

ARTICLE 6 - DUES DEDUCTION

The Board will receive from W.8.0. duly executed W.S5.0. membership and dues

deduction cards from all employees who have signed said cards.
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In accordance with the appropriate New Jersey Statutes, the Board, upon receipt
of a duly executed authorization-assignment form acceptable to the Board, agrees to
deduct each month from the employees covered by this agreement who have executed
said form, the established monthly dues of W.S.0. ltis further agreed that the Board
shall remit such deductions to the W.S.0. prior to the 10th day of the month following
the month for which such deduction is made. Dues shall be $5.00 per month, or such
other amount as may be certified to the Board by the W.S.0. at least thirty (30) days
prior to the date on which the deduction of W.S.0. dues is to be made. The W.S.0.
dues deducted hereto shall be remitted by the Board to the Treasurer of the W.S.0.,

together with a list of employees from whose pay deductions were made.

ARTICLE 7 - UNION LEAVE

A. Union leave days without pay may be granted under this article

in order to allow Association delegates to attend conferences, meetings and conventions. Such

union leave may be granted and in determining whether or not the Board should exercise its

discretion to allow said leave, the Board should consider the total number of delegates to attend

such event and the aggregate total of union days granted during the year and the length of time

for any single meeting.

B. The Board agrees to permit an aggregate of twenty (20) Union days to be taken with

pay for 1999, an aggregate of twenty (20) Union days to be taken with pay for 2000 and an

aggregate of twenty (20) Union days to be taken with pay for 2001.
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C. The Association shall provide the Personnel Office with forty-eight (48) hours written

notice prior to the paid and unpaid union leave.

ARTICLE 8 - LEAVE OF ABSENCE WITHOUT PAY

A. Leaves of absence without pay may be granted at the discretion
of the Baard to permanent employees for any reason considered good by the Board, for a
period not to exceed six (6) months at any one time, and not be in excess of one continuous
year, subject to approval by the Department of Personnel. No further renewal may be granted
except upon similar approval for reasons as established by the Department of Personnel
Regulations.

B. in all cases, a letter of request from the empioyee setting forth the reasons why leave
is desired and the dates for the commencing and the terminating of the leave shall be submitted
to the Board. No leave of absence without pay shall become effective without prior approval of
the Board and/or the Director.

C. Employees granted leaves of absence without pay shall have annual sick leave,
vacation leave and personal leave credit each reduced at the same rate at which it is eamed for
every full month or major fraction thereof that the employee is on such leave without pay, for the

year in which such leave is taken.

ARTICLE 9 - SPECIAL LEAVES OF ABSENCE

Employees shall be entitled to the following special non-accumulative leaves of absence,
with pay”

05/04/99 1:16 PM



JURY DUTY
1. Time necessary for jury duty, except that the employee is expected to retum to work

after dismissal from jury duty unless said employee's retuming is within one hour of dismissal

time.
PERSONAL DAYS

2. Employees in this unit after 90 days of employment shall be entitled to three (3)
Personal Days leave, with pay, prorated where applicable for the remainder of the calendar year
and three (3) Personal Days leave, with pay, each year thereafter. Such leaves shall not be
cumulative from year to year.

Requests for said personal leave shall be made in writing, and approved in advance of
the requested date, from the employee’s immediate supervisor.
MILITARY LEAVE

3. Time necessary for persons called in to temporary active duty with the United States
Armed Forces Reserves or the New Jersey National Guard, provided such obligations cannot
be fulfilled on days when the employee is not scheduled to work. Such persons shall be paid
not more than two (2) weeks’ salary less the military pay, during the course of such calendar

year.

ARTICLE 10 - SICK LEAVE

A. Sick leave shall be credited, and may be utilized, under the provisions of the

Department of Personnel rules and Agency policy.
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B. Sick leave for absences of long duration must be requested by the employee in
writing to histher immediate supervisor. This request must be accompanied by a written and
signed statement by a physician prescribing the sick leave and giving the reasons for the sick
leave.

C. In all cases of iliness, whether for short or long term, the employee is required to
notify his/her superior of the reason for absence by 9:00 a.m. or as soon as possible thereafter

on the first day of absence from the office. The employee shall nofify his/her superior of the

number of days he/she anticipates being out due to iliness or in the absence of a notification of

a specific number of days, the employee shall call in every day. Failure to report absences on
the part of any employee may be cause for disciplinary action. A physician’s certificate must be
submitted for five (5) or more conse‘_scutive days of sick leave.

Nothing contained herein shall restrict management from requiring presenfation ofa
doctor's certificate where past pattern would indicate same is warranted.

D. All sick leaves are subject to Administrative and/or Board approval and, where
appropriate, to approval by the Department of Personnel.

E. Allemployees who retire from Public Employees Retirement System shall
be entitled to receive a lump sum payment for unused accumuiated sick leave earned during
continuous, unbroken service since the most recent date of hire. This payment shall be
computed at the rate of one-half of the eligible employee's daily rate of pay for each day of
eamed and accumulated sick leave based upon the average annual compensation received
during the last year of his/her employment prior to the effective date of retirement, provided,

however that no lump sum supplement compensation payment shall exceed $18,000.00. An
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employee who elects a deferred retirement benefit shall not be eligible for this lump sum
payment.

F. During the term of this agreement, all employees who commence employment after
January 01, 2000 shall pay the amount equal to ten-percent 10% co-pay of the cost of their

heaith insurance coverage.

ARTICLE 11 - PREGNANCY DISABILITY/CHILD CARE

A. The Pregnancy Disability and Child Care leave policy of the Agency shall be in
accordance with applicable State and Federal statutes.

B. Pregnancy disability leave shall be granted in compliance with Department of
Personnel regulations.

C. Leave without pay for employees for the purpose of childcare may be granted for a
maximum of one (1) year upon written request to the Director.

D. During the pregnancy disability leave, employees may utilize eamed leave time
(vacation and personal) but shall be required to exhaust accrued sick leave before taking a
leave without pay for Farhi[y Leave. The employee must exhaust all accrued sick leave prior to
being eligible for New Jersey Temporary Disability Insurance.

E. The Appointing Authority may grant to employee fathers of newbom children and
newly adoptive parents a leave of absence without pay not to exceed one (1) year at any one
time. Such requests shall be made in writing to the Director and shali be subject to the same

terms and conditions applicable to other leaves without pay.
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ARTICLE 12 - EDUCATIONAL LEAVE

Two (2) employees may be afforded the opportunity for educational leave for the purpose
of pursuing full time studies for a Master's Degree.

Qualified employees may be afforded opportunity for educational leave, with a maximum
stipend, grant in aid, tuition, and reimbursable items permitted by Ruling No. 11 of the Division
of Public Welfare.

The W.S.0. may select one of its members, who must be an employee of the Camden
County Board of Social Services, to serve on the Educational Leave Committee, which has
been established by the Board for the purposes of this Article. In the event that the W.S.0.
representative is no longer employed by the Board at the time of any Educational Leave
Committee meeting, said representative shall not participate in the leave discussions. The
W.8.0. representative shall be named and designated by the W.5.0. at the commencement of
this contract, and only said employee shall be entitled to participate in the educational leave
meetings.

A. Tuition Reimbursement

1. The Tuition Reimbursement Program shall be administered by the Staff Development
and Training Department.

2. The Tuition Reimbursement Benefit shall be applicable only to work-related courses or
as a part of an appropriate.degree program. Degree programs include both Undergraduate and
Graduate courses. Graduate courses shall be limited to those courses leading to a Masters in
Social Work (MSW), Masters in Public Administration (MPA), Masters in Business

Administration (MBA), or a Masters of Arts in Administration (MAA).
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basic skills/remedial courses even though required by the educational institution
for matriculation.

undergraduate level courses taken by employees who are already in possession
of any Bachelor's level degree, e.g. B.A., B.S., B.S.W,, etc.

tuition costs incurred for Field Placement or similar courses when the Field
Placement is performed in this Agency.

graduate level courses taken by employees unless the employee is a
matriculated student in an accredited educational institution leading to a graduate
degree in an approved field and the employee has received prior approval from
the agency to pursue a graduate degree under the agency's Tuition

Reimbursement Program.

3. Eligible employees shall continue to receive the benefit of participation in the Tuition

Reimbursement Program. Eligible employees shall be defined as any permanent full-time

employee who has had continuous employment in the agency for a period of at least one (1)

year.

4. The employee must submit an application to the Staff Devélopment and Training

Department for Tuition Reimbursement for the fall semester before August first (1st), the spring

semester before November fifteenth (15th), and the summer semester before April fiteenth

(15th).

a. Only those employees who apply for, and are approved in advance, shall be

considered to receive tuition reimbursement at the end of the semester.

05/04/99 1:16 PM

11



5. Tuition Reimbursement shall always be contingent upon adequate funds in the Tuition
Expense account 67.05. Notice to be given to bargaining unit when such funds are budgeted
and appropriated.

a. The agency will not reimburse an employee for any costs other than the actual tuition
cost of a course which will include lab fees, if appropriate, for a required course,

b. The reimbursement of any course cannot exceed the Rutgers tuition amount for

comparable course taken at any other institution.

c. The agency shall not be obligated to reimburse tuition costs in excess of eighteen
(18) credits per calendar year for undergraduate studies to any one individual and not in excess
of twelve (12) credit hours per calendar year for graduate studies to any one individual.

d. An employee may petition for tuition reimbursement in excess of the 18 to 12
hours respectively, and the agency will utilize its discretion to approve or disapprove such
request upon agency need and budgetary constraints.

6. Reimbursement shall be paid only upon proof by an eligible employee that he or she
received no less than a "C" or numerically equivalent grade for undergraduate courses, and less
than a "B" or numerically equivalent grade for graduate courses, or, in the event that the
employee received prior approval for a course utilizing only a "Pass/Fail" grade system,
received a "Pass” grade.

7. All grades must be submitted to the Staff Development and Training Department along
with proof of payment by the employee at the end of the semester, not to exceed thirty (30) days

after the grade was issued.
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ARTICLE 13 - BEREAVEMENT LEAVE

All employees covéred by this Agreement shall be entitled to up to a total of five (5) days
paid leave per incident for bereavement for time lost from work due to the death of a mother,
father, child or spouse.

All employees covered by this agreement shall be entitied to up to three (3) days paid
leave per incident for bereavement for time lost from work due to the death of any of the
following family members: Step or foster parents, step or foster brother or sister, step or foster
children, brother, sister, grandparents, grandchiidren, parents-in-law, brother or sister-in-law,
daughter-in-law, son-in-law or legal guardian.

All employees covered by this agreement shall be entitled to up to three (3) days paid
leave per incident for bereavement for time lost from work due to the death of any blood relative
not covered elsewhere in this article, residing in the employee's household, upon presentation
by the employee of documentation as to relationship and residency of the deceased.

Bereavement leave days shall be non-cumulative and may be used only within the

calendar year.

ARTICLE 14 - NO STRIKE AGREEMENT

1. During the term of this Agreement, the W.S.0. agrees not to engage in or support any
strike, work stoppage, slowdown, or other similar action by employees covered by this
Agreement.

2. No lockout of employees shall be instituted or supported by the Agency during the

term of this Agreement.
05/04/9% 1:16 PM

13



3. The W.S.0. recognizes its responsibility as exclusive collective negotiations agent
and agrees to represent all employees in the unit without discrimination.
4. These agreements are not intended to limit the freedom of speech or demonstration

of the W.8.0. orits members.

ARTICLE 15 - HEALTH INSURANCE COVERAGE

A. The Board agrees to pay for and provide hospital and medical insurance coverage for
all eligible employees and their immediate families in accordance with the definition of the
insurance carrier. Coverage will be provided at the level now provided by the New Jersey State
Health Benefits Plan. Céverage for the employees will be provided in accordance with the plan
and will pertain to permanent, provisional or temporary employees. Employees will continue to
pay Health Maintenance Organization deductions as appropriate.

B. The Board agrees to continue to contract with and to pay the full cost and provide
dental insurance coverage for eligible employees and their dependents (as defined by the
carrier).

C. The Board agrees to pay for and provide prescription coverage equal to or better than
the coverage provided by the New Jersey State Health Benefits plan now in effect.

The Board will reimburse the W.S.0. an amount not to exceed $1250.00 on 01/01/99,
07/01/99, 01/01/00, 07/01/00, 01/01/01, and 07/01/01 for retiree’s prescriptions. The W.S.0.
shall present to the Board in adequate form, the cost incurred in the plan pﬁor to payment.

D. The Board agrees to reimburse employees covered under this agreement for the cost

of vision care services (eye doctor's visits, lenses, frames, or contact lenses) that the employee
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. or employee’s eligible dependent may use up to a limit of $75.00 provided that the
employee presents an original receipt for the charges and that the employee has not been
reimbursed for vision care services in the 24 months preceding the date services were

performed and further providing that the payment does not duplicate payment from the

employee's health insurance or HMO plan.

ARTICLE 16 - VACATIONS

A. Permanent full time employees shall be granted vacation leave effective January 1,

1999 as follows:

1. One (1) working day for each month of service or major fraction thereof during first
(1st) year,

2. After one (1) year of service through five (5) years of service, twelve (12) working

. days per year.

3. After five (5) years of service through ten (10) years of service, fifteen (15) working
days per year.

4. After ten (10) years of service through eighteen (18) years of service, twenty (20)
working days per year.

5. After eighteen (18) years of service, twenty-five (25) working days per year.

6. Vacation time will be credited on January 1st of each year in anticipation of full
employment for that calendar year.

B. Vacation time for all employees shall be scheduled and taken within the calendar

year it is earmned, except that employees may carry over to the following year only, one year's
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unused and accrued vacation days. If the year's vacation days are carried over into the
following year, they must be used at that time. No further accumulations are allowed.

C. Vacation time will be granted by seniority in the agency with requests to be
submitted in writing within a given time limitation.

D. Provisional or temporary employees shall be granted one (1) working day vacation
leave forl each full month of service or major fraction thereof during temporary empicyment. No
vacation leaves in excess of the amount actually eamed will be approved in anticipation of

continued employment.

ARTICLE 17 - HOLIDAYS

The following holidays shall be considered paid holidays during the duration of this

contract:

New Year's Day Memorial Day Veteran's Day
Martin Luther King's B'day independence Day Thanksgiving Day
Lincoin's Birthday Labor Day The day after
Washington's Birthday Columbus Day Thanksgiving
Good Friday Election Day Christmas Day

In the event any of the above statutory holidays falls on Sunday; it shall be celebrated on
the following Monday.
in the event that any of the above statutory holidays falls on a Saturday, it shall be

celebrated on the preceding Friday.

05/04/99 1:16 PM

16



If an employee is absent without pay on the day before or after a holiday, he/she will not
be paid for the holiday.

Whenever the work schedule is such that an employee {(Range 20 and below)
represented by the W.S.0. is required to work on a holiday, the employee will be paid double
their hourly rate.

Whenever the work schedule is such that an employee (Range 23 and above)
represented by the W.8.0. is authorized to work on a holiday and the criteria is met in Article 28,

Overtime, the employee will be paid double their hourly rate.

Additional holidays may be established, from time to time, by a gubematorial
proclamation or by the Camden County Board of Freeholders, by rule, proclamation, or order,
as a holiday for public employees in this County, however, the granting of such an additional
holiday by the Board is purely discretionary and the failure to grant such an additional holiday is

not subject to the grievance procedure.

ARTICLE 18 - GRIEVANCE PROCEDURE

A. Purpose.
1. The purpose of this procedure is to secure, at the lowest possible level, equitable solutions
To the problems which may arise affecting the terms and conditions of employment. The
Parties agree that this procedure will be kept as informal as may
be appropriate.

2. Nothing herein contained shall be construed as limiting the right of any employee having a

05/04/99 1:16 PM

17



. grievance to discuss the matter informally with any appropriate member of the Administration,

and having the grievance adjusted without the intervention of the W.S.0.
3. ltis agreed that the individual employee is entitled to
use this grievance procedure and {o be represented by the W.S5.0.
upon his/her request in accordance with the provisions hereof. He/she shall not be coerced,
intimidated or suffer any reprisal as a direct or indirect result of such use.

B. Definitions.
The term "grievance” shall mean an allegation that there has been:
1. A misinterpretation or misapplication of the terms of this agreement which is subject to the
grievance procedure outlined herein and shall hereinafter be referred to as a "contractual
grievance”; or
2. inequitable, improper, unjust application or misinterpretation of rules or regulaﬁons, existing

. policy, or orders applicable to the Board, which shall hereinafter be referred to as

"non-contractual grievance”.

C. Presentation of a Grievance.
The Board agrees that in the presentation of a grievance there shall be no loss of pay for the
time spent in presenting the grievance by the grievant and one W.S.0. representative who is an
employee of the Board throughout the grievance procedure.

D. Steps of the Grievance Procedure.
The following constitutes the sole and exclusive method for resolving a grievance between the
parties covered by this Agreement:

Step 1

a. The grievant shall institute action under the provisions hereof signed and delivered to
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his/her Assistant Administrative Supervisor and iImmediate Supervisor within ten (10) working
days of the occurrence complained of or within ten (10) working days after he/she would
reasonably be expected to know of its occurrence. The grievant's signed request for a hearing
shall contain a statement of the issue or issues being grieved. Failure to act within said ten (10)
days shall be deemed to constitute an abandonment of the grievance. The grievant may be
represented by an employee who is a member of the W.S.0.
b. The Assistant Administrative Supervisor, in conjunction with the Immediate Supervisor
shall schedule a hearing and render a written decision within ten (10) working days after receipt
of the grievance.

Step 2
a. Inthe event satisfactory settlement has not been reached, the grievant shall, in writing and
signed, file his/her complaint with the Department Head within five (5) working days following
the determination at Step 1. The grievant may be represented by an employee who is a
member of the W.S.0.
b. The Department Head shall hold a hearing and render a written decision within ten (10)
working days after receipt of the complaint.

Step 3
a. Inthe event satisfactory settlement has not been reached, the grievant shall, in writing and
signed, file his/her complaint with the Director of Welfare within five (5) working days following
the determination at Step 2. The grievant may be represented by an employee who is a
member of the W.S.0.
b. The Director of Welfare or his designee, shall hold a hearing and render a written decision

within ten (10) working days after the receipt of the complaint.
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Step 4
a. Should the grievant disagree with the decision of the Director, or his designee, the
aggrieved may, within five (5) working days, submit to the Board a statement in writing and
signed as to the issues in dispute. [n the event the grievant files his/her statement with the
Board at least ten (10) working days prior to a Board meeting, the matter shall be placed on the
agenda for that Board meeting. Statements filed less than ten (10) working days before a
Board meeting may be heard by the Board at the meeting, or at the Board's discretion, placed
on the agenda for the following meeting. The Board shall review the decision of the Director
together with the disputed areas submitted by the grievant. The grievant and/or the W.S.0.
representative may request an appearance before the Board. The Board will render its written
decision within eight (8) working days after the Board meeting at which the matter has been
reviewed. If the Board's decision involves a non-contractual grievance, the decision of the
Board shall be final.
b. The grievant 'may be represented by the W.S.0. A minority organization shall not present
Of process a grievance.

Step S
a. Any resolved contract grievance (as defined in B.1, Definitions above) except matters
involving appointment, promotion or assignment, or matters within the exclusive province of
Department of Personnel, may be appealed to arbitration only by the W.S.0. The W.5.0.
must file the request for arbitration within thirty (30) calendar days after the receipt of the
Board's decision.

b. Nothing in this Agreement shall be construed as compelling the W.S.0. to submit a
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grievance to arbitration or to represent an employee before the Department of Personnel. The
W.S.0.'s decision to request the movement of a grievance to arbitration or to terminate the
grievance prior to submission to arbitration shall be final as to the interests of the grievant and
the W.S.0.

c. Where the grievance involves an alleged violation of individual rights specified in the
Department of Personnel Law and rules for which a specific appeal to the Department of
Personnel is available, the individual may present his complaint to the Department of Personnel
directly. The grievant may pursue the Department of Personnel procedure or the grievance
procedure as herein provided. Once the grievant makes the selection of procedure, such
election shall be deemed final and binding and constitute an absolute waiver of the procedure
not selected. The election will be made in writing at the appropriate time on the grievance form.
d. The arbitrator shall be selected by agreement between the parties within thirty (30) working
days following the execution of this agreement. The arbitrator shall be selected from a list of
arbitrators who are the members of the Institute of Management and Labor Relations of Rutgers
University and shall be designated as permanent and shall serve during the life of the
agreement; or

e. If the parties do not desire a permanent arbitrator, they may have the option of selecting an
arbitrator on a case-by-case basis as follows:

1} by selection from the list of arbitrators who are members of the Institute of Management and
Labor Relations of Rutgers University, in accordance with the selection procedures of the
Institute; or

2) by selection from the panel of arbitrators maintained by the Public Empioyment Relations

Commission, in accordance with the selection procedures of the Public Employment Relations
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. Commission; or

3) by selection from the panel of arbitrators maintained by the American Arbitration Assaociation,
in accordance with the selection procedures of the American Arbitration Association.
f. The parties shall meet at least ten (10) working days prior to the date of the arbitration
hearing to frame the issues to be submitted to the arbitrator and to stipulate the facts of the
matter in an effort to expedite the hearing.
g. The decision or award of the arbitrator shall be final and binding on the Board, the W.S5.0.,
and the grievant or grievants to the extent permitted by and in accordance with applicable law
and this agreement.
h. The arbitrator may prescribe an appropriate back pay remedy when he finds a violation of
this Agreement, providedr such remedy is permitted by law and is consistent with the terms of
this Agreement, except that he may not make an award which exceeds the Board's authority.
. The arbitrator shall have no authority to prescribe a monetary award as a penalty for a violation
of this Agreement.
i. The arbitrator shall not have the power to add to, subtract from, or modify the provisions of
this Agreement and shall confine his/her decision solely to the interpretation and application of
this Agreement. He shali confine himself to the precise issue submitted for arbitration and shall
have no authority to determine any other issues not so submitted to him/her, nor shall he submit
observation or declaration of opinions which are not essential in reaching the determination.
j. The costs of the services of the arbitrator shall be borne equally by the Board and the
W.S.0. Any other expenses incurred in connection with the arbitration shall be paid by the party
incurring the same.

k. The costs of the transcript, if any, will be bome by the party requesting it. If both parties
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request a transcript, the cost will be shared equally.

I.  The arbitrator shall hold a hearing at a time and place convenient to the parties as
expeditiously as possibie after his/her selection and shall issue his/her decision within thirty (30)
days after the close of the hearing.

m. Grievance resolutions or decisions at Steps 1 through 4 shall not constitute a precedent in
any arbitration or other proceeding unless a specific agreement to that effect is made by the
authorized representatives of both parties. This is not to be construed as limiting the right of
either party to introduce relevant evidence, including such grievance resolutions, as to the prior

conduct of the other party.

ARTICLE 19 - CLOTHING ALLOWANCE

The Board shall pay a clothing allowance of $300.00 per year, for the years of 1999,
2000, 2001, to those employees who wear uniforms in operational duties. Any new nurse who

is hired shall receive an initial allowance of $350.00.

ARTICLE 20 - AUTOMOBILE LIABILITY INSURANCE

The Board shall pay $350.00 for the year 1999 only towards an automobile insurance
premium for Child Support Supervisor, Supervisor of Tabulating Machine Operators,
Supervisors of Property énd Resources, Supervisors of Data Entry Machine Operations, Social
Work Supervisors, Income Maintenance Supervisors, Senior Investigators, Public Health

Nurses and Graduate Nurses provided that the employee is authorized and required to use

his/her automobile in the performance of his/her duties for field contact and employee shows
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proof of proper insurance coverage and proof of payment of such coverage, to the employer
prior to payment of the above contractual amount and continuing proof at the request of the
Board. In order to qualify for said payment, the employee must be insured in the following
amounts of coverage: $1 00/300,000 for public liability -- $10,000 for property damage —
$1,000 medical.

If the employee is unable to obtain the required amount of insurance and presents
written proof of his/her inability to be insured by such amount, then in that event the Board will
endeavor to obtain such coverage. If the Board is unable to obtain such coverage, the said
employee must maintain minimum insurance coverage established by the State of New Jersey,

and the employer shall then pay $300.00 towards such premium.

ARTICLE 21 - MILEAGE

Effective January 1, 1999, those supervisory personnel who are required to use their
Automobiles for official use shall be reimbursed for said use at the rate of $ .28 per mile,
subject to a maximum monthly aliowance of $210.00.

Commencing on January 1, 2000, mileage will be paid at the Federal internal Revenue
Service (IRS) rate.

Those affected employees will be required to maintain a daily log containing mileage
and specific locations visited. Authorization for automobile use must be obtained, in advance,
from the immediate superior.

Mileage claims must be submitted within one (1) month from the end of the month in

which the mileage incurred. Failure to submit a timely claim will result in loss of eligibility for

05/04/9% 1:16 PM

24



reimbursement.

ARTICLE 22 - PARKING

The Board agrees to expend an amount not to exceed $2,800.00 per quarter for parking
for designated field workers who are required to use their automobiles on a regular basis in the
performance of their duties. Upon verification by parking receipt and certification as a
designated field worker by the immediate superior, the worker may apply for a monthly parking
fee reimbursement of a maximum of $55.00 per month at the conclusion of each quarter.

Such application, in order to be eligible for reimbursement, must be received no later than the
15" day of the month following the close of such quarter. Example: A designated field worker
eligible for parking in January, February and March 1999, will submit a voucher to Personnel

for reimbursement no later than April 15, 1999,

ARTICLE 23 - SENIORITY, JOB OPENINGS AND TRANSFERS

In the event of a job opening or vacancy, the employee eligible therefore shall be
notified in writing of said opening with a notice of salary range and job description.

Seniority, which is defined as continuous unbroken service with the Board, in a
Supervisory position, will be given consideration by the Board, with respect to promotions and
lateral transfers, however, service will be considered unbroken for the purposes of this clause, if
an employee who has served continuously with the Board for at least one (1) year shouid
resign his/her position and be rehired by said Board within three (3) months of said resignation.

Ifin the sole opinion of the Director there are two or more employees with equal
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qualifications and ability to perform the work, the employee with the greatest seniority will be

given preference.

All promotions, lateral transfers, and promotional policies are subject to the New Jersey
Department of Personnel Law, Rules and Regulations.

The following factors shall be used in evaluating eligibility for appointment for both
promotions and lateral transfers:
¢ Performance evaluations in the job title from which the appointment is being made.
o Seniority.
e Previous education or work experience relative to the particular job opening.

Temporary employees should not be considered as replacements for any recently laid

off permanent workers.

ARTICLE 24 - EQUIPMENT AND SUPPLIES

it is recognized that good employee morale and pleasant working conditions are
important factors in the consideration of the services to be rendered to the public. Where
possible, subject to the discretion of the Board and budgetary commitments, sufficient fumniture,

equipment, supplies, and telephone service will be provided to all employees.

ARTICLE 25 - WORKER'S COMPENSATION

All employees shall be covered by Worker's Compensation, in accordance with the
Statutes of the State of New Jersey. No employee shall receive pay over and above worker's

compensation uniess they use their accrued sick, vacation or personal days.
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ARTICLE 26 - TEMPORARY DISABILITY

By virtue of the fact that Senate Bill 875 was enacted into law and said Senate Bill
provided for the implementation of the Temporary Disability Benefits Law for Public Employees,
it is agreed that as of the effective date of said amendment to the Temporary Disability Benefits
Law, which is January 1, 1981, the Board shall implement such provisions by covering the
employees under the Temporary Disability Benefits Law of the State of New Jersey, and itis

understood that said Law requires contributions from both employer and employee.

ARTICLE 27 - SAVINGS CLAUSE

If any provisions of this Agreement should be held invalid by operation of law or
regulation by any tribunal of competent jurisdiction, or if compliance with or enforcement of any
provision should be restrained by such tribunal or appropriate administrative agency pending a
final determination as to its validity, such provision shall be inoperative but all other provisions

shall not be affected thereby and shall continue in full force and effect.

ARTICLE 28 - OVERTIME

All employees represented by the W.S.0. ( Range 20 and below) shall be compensated
at 1-1/2 times their regular straight time hourly rate of pay for all hours worked beyond their |
normal work week of 35 hours. Overtime shall be paid to employees (Range 23 and above)
represented by the W.S.C. at 1-1/2 times their regular rate of pay who are authorized to work
more than ten hours in a calendar year beyond their normal work week of 35 hours. All

overtime must be approved by the Director, Deputy Director, or designee, in advance.
05/04/99 1:16 PM
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ARTICLE 29 - BREAKS

Each employee herein represented shall be entitled to one (1) fifteen (15) minute break
for each half-day period of work (morning and afternoon). Unused break time shall not be

credited or accumulated in any way by the employee.

ARTICLE 30 - SUPERVISORY AUTHORITY

Supervisors shall be recognized as part of the management of the Board. They are also
responsible for recommending disciplinary action for any of the reasons specified in the New

Jersey Department of Personnel Rules and Regulations. Such recommendations shall be given

serious consideration by the Administration of the Board.

A supervisor shall have the résponsibility for interviewing within the Agency when a
vacancy is posted on the bulletin board to fill a vacancy in his/her unit. Except in cases of
substantial transfers, the supervisor's recommendation will then be considered by the
Administration in the process of making a final selection from the list of qualified applicants who
have responded to the posting. The Administration retains the unqualified right to decline to
accept such recommendation and, when and where it does so, it shall provide to such

supervisor a statement as to its reasons.

ARTICLE 31 - RE-ASSIGNMENTS

When a re-assignment is contemplated, a notice shall be posted for seven (7) working

days on the Personne! Notices bulletin boards, which are located in each building. Those

-
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Supervisors who may be interested in the assignment or reassignment shall contact the

Personnel Office indicating their desire.

ARTICLE 32 - HEALTH AND SAFETY

The Welfare Supervisors Organization shall have two (2) representatives on the
Agency's Health and Safety Committee. The Committee's responsibility shall include
recommending improvements in the physical plant, developing itself as a resource body in
relation to applicable laws and regulations, investigating complaints relating to matters of health
and safety. The existence of the Committee and the names of its members shall be posted on
the bulletin board. The Committee will meet upon request of the Welfare Supervisors
Organization or the Board. The activities of the Committee shall not be subject to the grievance
procedure. The existence of this Committee shall not affect whatever legal responsibility exists

with the Board regarding matters of health and safety.

ARTICLE 33 - LONGEVITY

A. Longevity payments will be made each year of this contract to employees covered
by this contract in accordance with the schedule outlined below. Said payments will be made
not later than November 24, 1999, November 22, 2000, and November 28, 2001, in a
separate check issued to eligible employees. In order to be eligible for longevity payments
employees must have a minimum of five (5) years of continuous full time service in the year
longevity is to be paid, regardiess of when the employee's actual anniversary date falls making

him/her eligible for longevity.
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5 years to 7 years 2% of annual pay - $ 600.00 maximum

7 years 1 day to 10 years 3% of annual pay $ 800.00 maximum

10 years 1 day to 15 years 5% of annual pay - $1100.00 maximum
15 years 1 day to 20 years 6% of annual pay - $1300.00 maximum
20 years 1 day or more 7% of annual pay - $1500.00 maximum

B. Fortime actually worked, any employee retiring during the course of the year shall
be entitled to longevity to be paid on a prorated basis and employees who do not work the

entire year for any other reasons will likewise be entitied o longevity on a prorated basis.

C. In calculating longevity pay, continuous service with the Agency only, will be
considered. However, employees who are laid off by the Agency and later recalled within two
(2) years will not be considered to have a break in their employment for the purposes of this
Article.

D. This article shall not apply during the term of this agreement to any employee who

commences employment after January 1, 2000.

ARTICLE 34 - SALARIES

1. Effective January 1, 1999 all employees covered by this agreement shall have their
base salary adjusted step to step in accordance with the appropriate compensation schedule in
effect January 1, 1999 which represents approximately a two percent (2%) increase over the
compensation schedule which was in effect July 1, 1998,

2. Effective July 1, 1999 all employees covered by this agreement shall have their
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base salary adjusted step to step in accordance with the appropriate compensation schedule in
effect July 1, 1999 which represents approximately a one point nine percent (1.8%) increase
over the compensation schedule which was in effect January 1, 1999.

3. Effective January 1, 2000, all employees covered by this agreement shall have their
base salary adjusted step to step in accordance with the appropriate compensation schedule in
effect anuaw 1, 2000 which represents approximately a two percent {2%) increase over the
compensation schedule which was in effect July 1, 1999.

4, Effective July 1, 2000, all employees covered by this agreement shall have their
base salary adjusted step to step in accordance with the appropriate compensation schedule in
effect July 1, 2000 which represents approximately a one point nine percent (1.9%) increase
over the compensation schedule which was in effect January 1, 2000.

5. Effective January 1, 2001, all employees covered by this agreement shall have their
base salary adjusted step to step in accordance with the appropriate compensation schedule in
effect January 1, 2001 which represents approximately a two percent (2%) increase over the
compensation schedule which was in effect July 1, 2000.

6. Effective July 1, 2001, all employees covered by this agreement shall have their
base salary adjusted step to step in accordance with the appropriate compensation schedule in
effective July 1, 2001 which represents approximately a one point nine percent (1.9%) increase
over the compensation schedule which was in effect January 1, 2001.

7. Annual anniversary increments shall be given during each calendar year of this
agreement on each employee's anniversary date to those employees who are not at the
maximum step of the salary range and whose performance continues to be at least satisfactory.

-

The annual anniversary increment shall be in accordance with the increment schedule in effect
05/04/99 1:16 PM

31



attached hereto as revised from time to time to reflect salary increase. The quarterly increment
system is continued heretofore and shall be exercised in the following manner:
a. Employees hired in January, February, and March will receive an increment on April
1 of the following year.
b. Employees hired in April, May and June will receive an increment on July 1 of the
following year.
c. Employees hired in July, August and September will receive an increment on
October 1 of the following year.
d. Employees hired in October, November and December will receive an increment on
January 1 of the second year following date of hire.
8. Any employee who receives a promotion or reclassification in which the salary
adjustment equals two or more increments in the old range will receive a new anniversary date.
The new anniversary date will be assigned on the basis of the effective date of such action in

the same manner as indicated above for newly hired employees.

ARTICLE 35 - INDEMNIFICATION

"Any employee who is required to pay damages as a result of any tort claim arising out of
and in the course of hisfher employment shall be entitled to indemnification by the Board

consistent with N.J.S.A. 59:10-1 et seq."
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. ARTICLE 36 - SUCCESSORS AND ASSIGNS

There shall be no transfer or assignment of any of the functions of this Agency involving
the transfer of employees unless the Agency or entity to which such employees are transferred
agrees in writing to accept and abide by, as to such employees, the terms and conditions

contained herein.
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IN WITNESS WHEREOF, the parties have hereunto set their hands and seals

5 ¥
this /= day of )”’)ﬂ% , 1999.

Welfare Supervisors’ Organization Camden County Board of Social Services
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Asst. Supv. Rec. Biling. Span.
Child Support Supervisor
Graduate Nurse

income Maint. Supervisor
Paralegal Specialist
Payroil Supervisor
Principal Account Clerk
Prin. Account Clerk Typ.
Principal Clerk

Prin. Clerk Biling. Span.
Principal Clerk Typist

TITLES

Prin. Clerk Typist Biling. Span.

Principal Data Control Clerk
Prin. Data Entry Mach. Oper.
Senior Data Proc.Sys. Prog.
Senior Investigator
Senior Legal Stenographer
Senior Purchasing Asst.
acial Work Supervisor
Supervising Account Clerk
Supervising Clerk
Supv. Cntrl, Mail Rm. & inv.
Supervising Data Cont. Clerk
Senior Data Mach. Oper.
Supervisor of Accounts
Supv. of Prop. & Resources
Supv. Recept. Int Biling.
Supervising Tele. Operator
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14
23
20
23
20
16
14
14
13
13
14
14
14
14
23
23
15
20
23
16
16
19
16
16
18
23
16
14

RY RANGE

$27849.95 - 40375.61
$43205.78 - 62655.50
$37319.88 — 54123.78
$43205.78 — 62655.50
$37319.88 - 54123.78
$30702.21 — 44522.34
$27849.95 - 40375.61
$27849.95 - 40375.61
$26523.95 — 38457.95
$26523.95 - 38457 .95
$27849.95 - 40375.61
$27849.95 - 40375.61
$27849.95 - 40375.61
$27849.95 — 40375.61
$43205.78 - 62655.50
$43205.78 — 62655.50
$20241.69 - 42386.37
$37319.88 - 54123.78
$43205.78 - 62655.50
$30702.21 — 44522.34
$30702.21 - 44522.34
$35543.52 - 51530.76
$30702.21 - 44522.34
$30702.21 - 44522.34
$33851.57 - 49079.12
$43205.78 - 62655.20
$30702.21 - 44522.34
$27849.95 - 40375.61
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l NIZATION

07-01-99 SALARY RANGES
. TITLES RANGES SALARY RANGE

Asst. Supv. Rec. Biling. Span 14 $28379.10 -~ 41142.72
Child Support Supervisor 23 $44026.69 — 63845.95
Graduate Nurse 20 $38028.96 — 55152.09
Income Maint. Supervisor 23 $44026.69 - 63845.95
Paralegal Specialist 20 $38028.96 - 55152.09
Payroll Supervisor : 16 $31285.55 ~ 45368.30
Principal Account Clerk 14 $28379.10 - 41142.72
Prin. Account Clerk Typ. 14 $28379.10 - 4114272
Principal Clerk 13 $27027.91 - 39188.62
Principal Clerk Biling. Span. ' 13 $27027.91 - 39188.62
Principal Clerk Typist 14 $28379.10 -41142.72
Principal Clerk Typist Biling. Span. 14 $28379.10 -41142.72
Principal Data Control Clerk 14 $28379.10 - 41142.72
Prin. Data Entry Mach. Oper. 14 $28379.10 - 41142.72
Sr. Data Proc. Sys. Prog. 23 $44026.69 — 63845.95
Senior Investigator 23 $44026.69 — 63845.95
Senior Legal Stenographer 15 $29797.28 - 43191.71
Senior Purchasing Asst. 20 $38028.96 — 55152.09

‘ocial Work Supervisor 23 $44026.69 — 63845.95
Supervising Account Clerk 16 $31285.55 —- 45368.30
Supervising Clerk 16 $31285.55 - 45368.30
Supv. Cntrl. Mail. Rm. & Inv. 19 $36218.85 — 52506.84
Supervising Data Cont. Clerk 16 $31285.55 - 45368.30
Supv. Data Ent. Mach. Oper. : 16 $31285.55 - 45368.30
Supervisor of Accounts 18 $34494.75 — 50011.65
Supv. of Prop. & Resources 23 $44026.69 — 63845.95
Supv. Recept. Int. Biling. 16 $31285.55 - 45368.30
Supervising Tele. Operator 14 $28379.10 - 41142.72
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1 Y RA
. TITLES RANGES SALARY RANGE
Asst. Supv. Rec. Biling.Span. 14 $28946.68 - 41965.63
Child Support Supervisor 23 $44907.22 - 65122.93
Graduate Nurse 20 $38789.54 ~ 56255.12
income Maint. Supervisor 23 $44007 .22 - 65122.93
Paralegal Specialist 20 $38789.54 — 56255.12
Payroll Supervisor 16 $31911.26 - 46275.71
Principal Account Clerk 14 $28946.68 - 41965.63
Prin. Account Clerk Typ. 14 $28946.68 — 41965.63
Principal Clerk 13 $27568.47 — 39972.36
Principal Clerk Biling. Span. 13 $27568.47 — 39972.36
Principal Clerk Typist ' 14 $28946.68 — 41965.63
Principal Clerk Typist Biling.Span. 14 $28946.68 - 41965.63
Principal Data Control Clerk 14 $28946.68 — 41965.63
Prin. Data Entry Mach. Oper. 14 $28946.68 - 41965.63
Senior Data Proc. Sys. Prog. 23 $44907.22 - 65122.93
Senior Investigator 23 $44907.22 - 65122.93
Senior Legal Stenographer 15 $30393.23 — 44055.50
Senior Purchasing Asst. 20 $38789.54 - 56255.12
roﬁal Work Supervisor 23 $44007.22 - 65122.93
supervising Account Clerk 18 $31911.26 — 46275.71
Supervising Clerk 16 $31911.26 - 46275.71
Supv. Cntrl. Mail. Rm. & inv. 19 $36943.23 - 53560.02
Supervising Data Cont. Clerk 16 $31911.26 - 46275.71
Supv. Data Ent. Mach. Oper. 16 $31911.26 - 46275.71
Supervisor of Accounts : 18 $35184.65 — 51011.87
Supv. of Prop. & Resources 23 $44007.22 - 65122.93
Supv. Recept. Int Biling. 16 $31911.26 — 46275.71
Supervising Tele. Oper. 14 $28046.68 — 41965.63
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07-01-00 SALARY RANGES
. TITLES RANGES

Asst. Supv. Rec. Biling. Span. 14
Child Support Supervisor 23
Graduate Nurse 20
income Maint. Supervisor 23
Paralegal Specialist 20
Payroll Supervisor 16
Principal Account Clerk 14
Prin. Account Clerk Typ 14
Principal Clerk 13
Principal Clerk Biling. Span. 13
Principal Clerk Typist 14
Prinincipal Clerk Typist Biling. Span. 14
Principal Data Controf Clerk 14
Prin. Data Entry Mach. Oper. 14
Senior Data Proc.Sys. Prog. 23
Senior Investigator 23
Senior Legal Steno 15
Senior Purchasing Asst. 20
Q}ociai Work Supervisor 23
supervising Account Clerk 16
Supervising Clerk 16
Supv. Clerk Biling. Span. 16
Supv. Cntrl. Mail. Rm. & inv. 19
Supervising Data Cont. Clerk 16
Supv. Data Ent. Mach. Oper. 16
Supervisor of Accounts 18
Supv. of Prop. & Resources 23
Supv. Recept. Int Biling. 16
Supervising Tele, Operator 14

SALARY RANGE

$20496.67 - 42762.94
$45760.46 - 66360.20
$39526.54 - 57323.95
$45760.46 - 66360.20
$39526.54 - 57323.95
$32517.57 - 47154.99
$20496.67 — 42762.94
$20496.67 — 42762.94
$28092.27 - 40731.87
$28092.27 - 40731.87
$29456.67 - 42762.94
$29496.67 - 42762.94
$29496.67 — 42762.94
$20496.67 — 42762.94
$45760.46 — 66360.20
$45760.46 — 66360.20
$30970.70 — 44892.53
$39526.54 —- 57323.95
$45760.46 — 66360.20
$32517.57 - 47154.99
$32517.57 - 47154.99
$32517.57 - 47154.99
$37645.15 — 54577 .66
$32517.57 - 47154.99
$32517.57 - 47154 99
$35853.16 - 51981.07
$45760.46 - 66360.20
$32517.57 - 47154.99
$29496.67 — 42762.94
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ANIZATI

01-01-01 SALARY RANGES
. TITLES RANGES SALARY RANGE

Asst. Supv. Rec. Biling. Span. 14 $30086.60 - 43618.19
Child Support Supervisor 23 $46675.67 - 67687.43
Graduate Nurse 20 $40317.07 - 58470.43
Income Maint. Supervisor 23 $46675.67 - 67687.43
Paralegal Specialist 20 $40317.07 - 58470 .43
Payroll Supervisor 16 $33167.32 - 48098.11
Principal Account Clerk 14 $30086.60 - 43618.19
Prin. Account Clerk Typ. 14 $30086.60 — 43618.19
Principal Clerk 13 $28654.12 — 41546.44
Prin. Clerk Biling. Span 13 $28654.12 - 41546.44
Principal Clerk Typist 14 $30086.60 — 43618.19
Principal Clerk Typist Biling. Span 14 $30086.60 - 43618.19
Principal Data Control Clerk 14 $30086.60 - 43618.19
Prin. Data Entry Mach. Oper. 14 $30086.60 - 43618.19
Senior Data Proc.Sys. Prog. 23 $46675.67 ~ 67687.43
Senior Investigator 23 $46675.67 — 67687.43
Senior Legal Steno ' 15 $31590.11 - 45790.40
Senior Purchasing Asst. 20 $40317.07 - 58470.43
.ocial Work Supervisor 23 $46675.67 - 67687.43
upervising Account Clerk 16 $33167.92 - 48098.11
Supervising Clerk 16 $33167.92 - 48098.11
Supv. Cntr. Mail. Rm. & Inv. 19 $38398.05 - 55669.23
Supervising Data Cont. Clerk 16 $33167.92 — 48098.11
Supv. Data Ent. Mach. Oper. 16 $33167.92 - 48098.11
Supervisor of Accounts 18 $36570.22 - 53020.69
Supv. of Prop. & Resources : 23 $46675.67 - 67687.43
Supv. Recept. Int Biling. 16 $33167.92 - 48098.11
Supervising Tele. Operator 14 $30086.60 — 43618.19
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w ANIZATION

- LA N
. TITLES RANGES SALARY RANGE

Asst. Supv. Rec. Biling. Span. 14 $30658.25 — 44446.88
Child Support Supervisor 23 $47562.51 - 68973.51
Graduate Nurse 20 $41083.09 - 59581.42
Income Maint. Supervisor 23 $47562.51 - 68973.51
Paralegal Specialist 20 $41083.09 - 59581.42
Payroll Supervisor 16 $33798.11 -48011.98
Principal Account Clerk 14 $30658.25 — 44446.88
Prin. Account Clerk Typ. 14 $30658.25 — 44446.88
Principal Clerk 13 $29198.55 - 42335.85
Principal Clerk Biling.Span 13 $29198.55 — 42335.85
Principal Clerk Typist 14 $30658.32 - 44446.88
Principal Clerk Typist Biling. , 14 $30658.32 — 44446.88
Principal Data Control Clerk 14 $30086.60 - 43618.19
Prin. Data Entry Mach. Oper. 14 $30086.60 — 43618.19
Senior Data Proc.Sys. Prog. 23 $47562.51 - 68973.51
Senior Investigator 23 $47562.51 — 68973.51
Senior Legal Steno 15 $32190.32 - 46660.43
Senior Purchasing Asst. 20 $41083.09 — 59581.42
Qscial Work Supervisor 23 $47562.51 — 68973.51
supervising Account Clerk 16 $33798.11 - 48011.98
Supervising Clerk 16 $33798.11 - 49011.98
Supv. Clerk Biling. Span. 16 $33798.11 - 49011.98
Supv. Cntrl. Maill. Rm. & inv. 18 $39127.61 - 56726.93
Supervising Data Cont. Clerk 16 $33798.11 ~49011.98
Supv. Data Ent. Mach. Oper. 16 $33798.11 - 49011.98
Supervisor of Accounts 18 $37265.05 - 54028.09
Supv. of Prop. & Resources ' 23 $47562.51 - 68973.51
Supv. Recept. Int Biling. 16 $33798.11 - 49011.98
Supervising Tele. Operator 14 $30658.25 —~ 44446.88

.3./25/?9 12:02 PM  mah



1SEL6'89 1S°VEG'99 1G°CI2%9 IS 9PB'I9 IS'/CYYS 1SBLOIS 1S°669%C 1C°020'28 TSCTYE'6Y 15°29C'LY 00°RE'? £
1L°589'S9 1£°029'E9 16°vSI'19 1S°6BR'ES T1°v29'9s 1L BSEYe 19°T60'2C 1672286y 1S°2%°2¢ Tiz62'Sy ovgeR'? =@
1£°996"°29 99°20v'09 10°652'BS 9£°060'9C 12°I'fC NELLIS THWI9'6Y 9LUESYyv TI°L62'SY WUEEI'RY SOl 12
20185765 S0°928"/S BI'OLY'SC IEGIV'ES wekoe'ic LSTYOE'6Y 02°6¥2°LY POEOI'SY Y BEI'LY 60°THO'lY LFUR0R 02
£6"92L°% SY'ILLS [67°CIBC 64709805 10°006'gy ES'6v6°9Y CO'v66'YY LS°BE0'TY GO'EO'IY 19721%6C BY'SCHY 6
60°620'VS ES°GII3C 67202'0C IyUOV'BY $9°LIC ey 6°SIL'YY £L72GR'2Y LI°066'0Y T19°/21%E SO'G9RME 9G°298'1 g
EILLY IS 29°00L'6% TIVZ6'Ly 09°L¥I'9y 60°1/8 vy BSVES'2Y L0°BTB'0Y 95IVO0'6C SOTCIRUE YSUERY'CE 15794 0
B6°110°6Y SSUIZE'Ly 20°1S9°CY 69°0VG'RY 92'0G2'%y TOESS0Y OVU690'SE L67BLI'LE VGUERY'SE 11°BRL'SE £v069'1 9
£V°099'9v v9°250'Sy SAWRY'CY 90°/08'TY 2276220 BYT29'0E 69°C10°LE O6°GOYSE TI'G6L'SE 2E°06I'2C 6L°209'1 G
BE OV 'vy 18°9I6"2r v ZBE'IY £9°0CR'6E 09°9IL'Ee £S°98L°9C Hy°¥GR'SE GETTRL'DE 2£°0BI'E SIUBSI0E L0°26ST 4
SO°GEE'2Y SI'9/B'0v SY'9I4'ef CLU9S6YE Go'levier CE°L00'SE S9°LIG'EE S6LIT'RE G2°BCI'OE GSUB6I'62 OL'ESY'l £l
12°862°0Y  ¥B°016'8F LE'TBS'E 06°SEI'SE £ By “4p %09 CE 6YELO'IE 20798S°0F ©SUB6I's2 BO'IIB'ZZ IvEEM 21
Y2LBEBT Z2°S90'LE OTUERLSE BITIYME 9] '460%cE VISLLL'E USSR OTUEEI'6R BO°TIRYZ2 0°EBY'SR 20071 1)
OL'69G'9E 29°60L'CE STEH0'4E 96RL'ZE BE6CUIE 0E°692°0F 22760062 Y1'64%/2 0°66Y'92 B67B22'ST BO'0R'T O
29°198'E $0°0V9'CE 9v7BEY' BB°9ERYIE 0F "SEo ot L'EER'SZ 4172092 9SUOEY'9R 06'GRZ'SZ 0YTL20%Y ECUI02M 6
9L°BET'EE YE'200'2E 26700608 0G°6GLY%62 BO°F19'E 9999 L2 ¥2°02E'92 WELI'GZ 0YvL20'92 86708822 v vl §
BI°219'IE BL02G'0F BE'62v'62 B6'LSE'BR BC 9h2's2 BI°SS1'92 BL°F90'S2 BE'2L6'S BEUORE'I ©S6RLYIZ 0°160MT ¢
B57L01'08 £B°L%0'62 B0°H20'82 TEBIE'9R GG GYe'Ce £BB06°Y2 BO'69R'CZ £E'620'32 BC6BL'IZ £OGY.0T CL6E0M 9
CI459'82 T1°999%42 £0°8£9'9%2 £0°069'S2 66°10L'v2 SO'ETL'EZ 16°GRL'E2 LB7261%12 £RUENL'02 6L°TOL'6T Y0°BES g
16°082°22 20 TVE'9R EITov'se +27 192 Soriac'sR WIIBST LSUT9°12 B9°102°02 6L7T9L'6T 06°T28'E1 69 °65e ¥
05°E86°5C 0F°BB0'SZ OT°C6I'2 0b°L62°'F2 0L°20%'T 06°205'12 0£°219°02 OI'ZIL'61 06°128°BT 0L°926°L1 02°Ctg ¢
01 6 g L 9 g ¥ £ 2 1 4ONI
%7 8 1002 A

INTHIS NOLLYSNGIN0D



